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Behaviour & Behaviour for Learning Policy 

Introduction: 

The Academy’s behaviour policy and systems are designed to promote good behaviour, self-discipline 

and respect; to prevent bullying and ensure students and staff can work in a productive and calm 

environment. 

VALUES 

▪ The development of the whole person, respecting and nurturing the inherent dignity and potential 

of each individual. 

▪ The development and delivery of excellent teaching and learning. 

▪ The power of education and lifelong learning to transform individuals, communities and nations. 

▪ Our friendly, inclusive and professional community of students, staff and families preparing 

individuals to contribute to a just and sustainable future. 

 

Principles: 

 

To promote a positive culture and climate that fully supports safety, wellbeing and progress for all.  

Process: 

• Outline systems of positive recognition and celebration of positive behaviour. 

• Outline the systems and processes to be implemented in dealing with incidents of negative 

behaviour. 

• Outline the systems of support for improving behaviour. 

 

 

 

 

 

 

 

 

 

  



 

3 | P a g e  

The Behaviour & Behaviour for Learning policy derives directly from the academy’s Vision Statement 

‘Learning to Believe, Learning to Succeed’.  

 

The Behaviour & Behaviour for Learning Policy will provide a consistent and systematic framework for 

managing behaviour in order to ensure that that all students at DCCA will strive to be STAR Learners, 

who aspire to and achieve their best in all aspects of Academy life and are prepared to make a positive 

contribution to their community. 

 

The cornerstones of our approach to behaviour management and developing positive learning 

behaviours in students is our 3R strategy (Right Time, Right Pace, Right Thing). We expect all our 

students to be in the right place, at the right time, doing the right thing.  

To ensure our students are in the right place, at the right time and doing the right thing, students are 

expected to adhere to the DCCA Behaviour for Learning Principles, they are listed below: 

A. Always on-time and follow instructions. 

B. Be polite and respectful at all times. 

C. Complete all work to the best of your ability. 

D. Do bring the correct equipment/books/materials to all lessons. 

E. Ensure your uniform is correct and worn with pride. 

 

To help students to understand and adhere to The DCCA Behaviour for Learning Principles we have 

issued Behaviour for Learning Guidance for Students. (Appendix A) 

Behaviour for Learning Guidance for Students, is set out in a table that is split into different 

sections of the school day (lessons/tutor, lesson change over and break and lunch time) and 

then divided into two parts; getting it right and getting it wrong.  

“Getting it Right” and “Getting it Wrong”.  

Students will receive praise and rewards when they “Get it Right”.   

There will be consequences and intervention support for those students who “Get it Wrong”.  

The Home/Academy Agreement: 

Outlines the key responsibilities and expectations of each party and aims to insure a 

collaborative approach between parents/careers, students, and our academy. This document 

represents a contract between home and the academy. (Appendix B) 
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Behaviour for Learning 

All actions, whether good or bad, will have consequences. 

Positive Consequences: STAR Rewards  

The aim of the Rewards System is to recognise effort and achievement in all areas, to raise  

self-esteem and to encourage progress and good behaviour. 

  

The Academy operates a ‘STAR Reward’ system to formally acknowledge the effort and achievement 

of all students.  

All staff are expected to award Achievement Points each lesson and they can be awarded for: 

• Improved or consistently good effort in class  

• An exceptional piece of work  

• Improved or consistently good homework  

• Achieving a target  

• Acquiring a skill  

• Contribution to lesson 

 

The achievement points are electronically logged on the SIMs system. Students’ achievement points 

are tracked by their Form Tutors, Heads of Year and Pastoral Support Mangers.  

Students can work towards four levels of awards as they accumulate achievement points. 

Below outline the reward scales, for points accumulation:  

Platinum Award 500 Points  

Certificate and a Badge  

Choice of the following: reward trip, entered into a raffle, vouchers, entry passes via the front entrance, 

lunch break queue jump passes and reward assemblies. 

 

Gold Award 250 Points  

Certificate and a Badge  

Choice of the following: entered into a raffle, vouchers, entry passes via the front entrance, lunch break 

queue jump passes and reward assemblies. 

 

Silver Award 100 Points  

Certificate and a Badge  

Choice of the following: vouchers, lunch break queue jump passes and reward assemblies. 
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Bronze Award 50 Points  

Certificate and a Badge  

Choice of the following: entered into a raffle and reward assemblies. 

 

 

Alongside the formal Achievement Points system and STAR rewards other forms of Rewards 

exist including:  

• Verbal praise  

• Positive Telephone call home 

• Positive Postcard Home  

• Achievement Certificates at assemblies  

• Attendance Certificates at assemblies  

• Entry into Achievement Raffles at the end of term  

• Principle award 

 

We routinely inform parents and carers of student successes via positive phone calls home and 

postcards home. We have a positive relationship with the local press and routinely seek to “celebrate” 

student successes through positive press coverage. 

 

Negative Consequences: Sanctions  

Classroom Based Misconduct  

Hierarchical sanctions are standardised across the school. We believe that the vast majority of 

behaviour incidents can be dealt with by the classroom teacher and within the faculty structure. 

Strategies before sanctions: Sanctions should not be used where low-level interventions, such as 

giving a nonverbal signal or reminding students of a rule, are all that is needed.  

It is also vital that staff are aware of students’ individual needs when deciding on the appropriateness of 

a sanction or assessing a student’s intention. Therefore, staff must be aware of individual students’ 

AEN profiles. Staff should consider, when using sanctions, whether an apparent behaviour difficulty is 

in fact a manifestation of identified learning difficulties or other type of special educational need.  

Green, Amber, Red, Red+ System  

It is essential that all students, parents/carers and teachers understand this system and its 

consequences. At all times the intention of the policy is to bring a halt to unacceptable behaviour. It is 

all about the student understanding the consequences of misbehaviour and therefore making an 

informed choice.  
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All staff are expected to ensure that a copy of the Academy STAR Learner Behaviour for Learning 

Principles and a poster of the Green, Amber, Red, Red+ System is displayed in their classroom and 

that these are referred to when necessary.  

For the majority of students, it will be enough to provide a gentle reminder, prompt or ‘look’ for any off-

task behaviour. However, where this fails then the formal GREEN, AMBER, RED, RED+ System needs 

to be implemented as below: 

If a student misbehaves, “Getting it Wrong”, they are given a verbal warning and the opportunity to 

correct their behaviour, “Getting it Right”. However, if the student continues to get it wrong, they will be 

placed on AMBER and given an AMBER sanction, this will be recorded on SIMs. Once the students 

has corrected their behaviour after a reasonable time the student can be downgraded to a ‘GREEN’. 

Students who receive an AMBER warning will be issued an AMBER sanction and have a catch up with 

the subject teacher to address their behaviours. An AMBER sanction is 20 minutes. The subject 

teacher will call home and discuss the students’ behaviour, the incident and the actions taken will be 

recorded onto SIMs. 

Following an AMBER warning, if the student continues to be “Getting it Wrong” or an escalation in their 

disruption of the lesson, then they will be upgraded to RED, the student will then be directed to the 

Faculty Withdrawal room. At this point the teacher will issue a RED sanction. A RED sanction cannot 

be ‘worked off’. If a student’s behaviour warrants a RED sanction a detention for an hour will be issued 

for afterschool. The subject teacher will call home to discuss the incident that has led to the sanction. 

Students’ who receive a RED sanction, the incident and the actions taken will be recorded onto SIMs. 

If the student “fails” the Faculty Withdrawal room they will be “On-Called” and removed by the Pastoral 

Team or a member of the SLT. The incident will be investigated, and an appropriate sanction will be 

issued as a result. RED+ sanctions can include: Internal Isolation, an hour and a half SLT detention, 

removal of break and lunch times for a set period and potential fixed term exclusion, dependent on the 

severity of the student’s actions.  

Students have been given the Behaviour for Learning Principles Guidance for students “Getting it 

Right” and “Getting in Wrong” at the start of the academic year.  

When a particular misconduct takes place an identified sanction or range of sanctions must follow.  

The identified sanction is not open to negotiation or debate. This is the key area of consistency.  
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The table below outlines examples of behaviours that fall into the GREEN, AMBER, RED and RED+ 

categories. This is not a definitive list of all the behaviours and incidences that can occur.   

GREEN 
 

‘Getting it Right’ 

AMBER 
 

Opportunity to ‘Get it 
Right’ 

RED 
 

Behaviours displayed are 
‘Getting it Wrong’ 

+RED 
 

Student has chosen to 
‘Get it Wrong’ 

STAR REWARD CHOICE CONSEQUENCE REMOVAL 

Always on-time and follow 
instructions. 

 
Be polite and respectful at 

all times. 
 

Complete all work to the 
best of your ability. 

 
Do bring the correct 

equipment, books and 
materials to all lessons. 

 
Ensure your uniform is 
correct and worn with 

pride. 
 

Listen to what others say. 
 

Sharing ideas, asking and 
answering questions. 

 
Holding doors open. 

 
Looking after school 

equipment. 

Continued low-level 
disruption, inappropriate 

behaviour. 
 

Being distracted and 
distracting others. 

 
Talking when other 
people are talking. 

 
Not following instructions. 

 
Saying unkind things. 

 
Being rude and 
answering back. 

 
Not looking after school 

equipment. 
 

Refuse to follow 
instruction. 

Persistent ‘Amber’ 
behaviours. 

 
Swearing. 

 
Being physically 

aggressive. 
 

Being verbally 
aggressive. 

 
Damaging school 

property. 
 

Using equipment 
inappropriately, causing a 

risk to themselves and 
others. 

Persistent ‘Red’ 
behaviours. 

 
Swearing directly at a 

teacher. 
 

Racism. 
 

Assaulting a peer or 
adult. 

 
Directly threatening peers 

or adults. 
 

Bullying (repeated and 
persistent threatening, 
intimidating or harming 

behaviour). 
 

Deliberately damaging 
school property. 

 
Continuing to use a 

phone. 
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Sanctions that students can receive: 

If a student is ‘Getting it Wrong’, they can receive the following sanctions:   

Behaviour points: on occasions where a student’s behaviour fails to meet expected standards, either 

within or outside of the classroom, a relevant behaviour log will be recorded on SIMs. 

Withdrawal Room/On Call system: Where the GREEN, AMBER, RED system has been implemented 

and exhausted the class teacher will direct the student concerned to the withdrawal room. If the student 

“fails” the withdrawal room they be On-Called, the student will be removed from the withdrawal room by 

members of the Pastoral Team or SLT and placed in isolation. If there is a serious breach of the 

academy’s behaviour for learning policy the class teacher will summon support via the On-Call system. 

In the case of a serious incident, the student will be removed from the lesson and placed into isolation. 

Detentions: DCCA has the legal power to place students in detention outside of academy hours. 

Whilst there is not a legal requirement for the academy to inform parents of any detention, in the 

interests of student safety the academy will notify parents/carers of any detention occurring outside of 

the hours 8:50am to 3.10pm. The academy maintains the right to issue detentions outside of academy 

hours even in cases where parents/carers are not in agreement. Where a student fails to attend a 

detention for any reason, the sanction will be escalated. Please see Appendix C for the Detention 

System Flow Chart.  

Where a student continues to fail to comply sanctions available to the school include:  

• Internal Exclusion in response to serious incidents or as part of the Behaviour for Learning 

escalation of response, students may be placed into Internal Isolation for one or more days.  

• Managed Move: (fresh start) to another school in response to repeated breaches of the 

academy behaviour policy, a Managed Move can be arranged with another school for a 6 week 

period.  

• Referral to Off-Site PRU (Pupil Referral Unit): as an alternative to fixed term exclusion or in 

response to repeated breaches of the academy behaviour policy, a student will be expected to 

attend the off-site PRU provision. Where a student fails to attend this enforced placement a 

formal fixed term exclusion will be instigated. 

• Fixed Term Exclusions: in response to a serious breach or repeated breaches of the academy 

behaviour policy a fixed period exclusion may be put in place. The academy can implement one 

or more fixed period exclusions for any student up to a maximum of 45 days in one academic 

year. A reintegration meeting is held with the student, parent/carer and a member of the senior 

leadership team following any fixed term exclusion. An Individual Support Plan is drafted and the 

must meet all expectations in a designated timeframe. For students with additional needs, 

reasonable adjustments will be made to this system as relevant to the needs of the student. All 

students that receive Fixed Term Exclusions will be referred for Early Help intervention to 

provide support both the student and their parents/carers.  

• Permanent Exclusions: DCCA is an inclusive school. However, on rare occasions the academy 

may have exhausted all possible support strategies and sanctions available to support students 

in modifying their behaviour. The Principal and the Board of Trustees may take the decision to 

Permanently Exclude a student in response to a serious breach, or persistent breaches of the 

academy’s behaviour policy and where the student’s behaviour is such that allowing them to 
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remain in the academy would seriously harm the education or welfare of the student or others in 

the academy. 

Dealing with out of class incidents  

We expect high levels of behaviour from students both inside and outside of the classroom.  

The latter will include:  

• Behaviour in the corridors and communal areas of the school  

• Behaviour at break and lunchtimes 

 • Behaviour on the way to and from school  

• Behaviour outside of school if it impinges on the well‐being of other students and/or staff  

 

We expect students to:  

• Show respect for each other in the way that they talk to each other and behave towards each other  

• Show respect for adults in the school community  

• Show respect for the physical environment. This includes not dropping litter or knowingly damaging 

school property/the damage of others  

• Behave calmly and safely so that no other student is placed at physical risk  

• Refrain from any activity that could be regarded as bullying or harassment of others  

• Show equality and fairness to all members of the school community and not to act in a way that could 

be regarded as prejudiced or discriminatory. 

 

NB: The Behaviour expectations for students during lesson change over and break/lunch sections are 

outlined on Page 3 of The Behaviour for Learning Guidance ‘Getting it Right’, ‘Getting it Wrong’. 

 

As with in‐class incidents, we would expect most out of class incidents to be dealt with on an escalating 

scale. In many cases conversation or a reprimand from a member of the teaching or support staff is 

sufficient to alert a student to her/his unacceptable behaviour and to prevent this from recurring. In 

some cases, such as repeated anti‐social behaviour at lunchtime, detentions and close supervision 

may be implemented.  

Where behaviour outside lessons is deemed to be in serious breach of the school code of conduct, for 

example physical assault on another student, theft, vandalism, verbal assault on a member of staff, a 

student may be given a day in the INTERNAL EXCLUSION or FIXED TERM EXCLUSION.  

Recent Education Acts have given school staff the authority to discipline students for breaking school 

rules, failure to follow instructions or other unacceptable behaviour. Teachers are now permitted to 

regulate the conduct of students when they are off school premises and not under the control of the 

school staff. The concept of “it happened outside of the school gate and is nothing to do with the 

school” is no longer valid in many circumstances.  
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It is important to understand that any action taken by a student of this Academy which could bring the 

Academy into disrepute will be dealt with under the school sanction system. Although the school can 

now issue same night detentions, we will not use this power and will continue to give parents 24 hours’ 

notice for any detention lasting longer than 10 minutes.  

It is important to note that parental permission for a detention is not legally required, although 

the school will listen to reasonable requests for a change of date for an After School Detention (but not 

a change of time if an After School Detention is issued, the student will be expected to attend after 

school). 

At the end of every day the Heads of Year and the Pastoral Team meet. All RED points and other 

incidents are discussed, and consequences/sanctions issued. Parents/carers will then be notified.  

Serious or consistently unacceptable behaviour  

In most cases, one off interventions will support students to return to the classroom as swiftly as 

possible. However, in a minority of cases, individual students continue to demonstrate behaviours 

which do not meet the expectations of the school and may damage the learning and progress of other 

students or the well‐being of other students or staff. In these cases, and in the case of “one off” serious 

incidents of poor behaviour, the school will use the higher-level sanction of Internal Exclusion or Fixed 

Term Exclusions.  

In Internal Exclusion students follow a different school day so that breaks and lunchtimes do not match 

those of their peers. In addition to silent working, students will be offered an individualised training 

session relating to the cause of their exclusion. It is frequently used for students who have a build-up of 

poor behaviour across a range of subjects and who are persistently failing to respond to the school 

discipline code. It may also be used for more serious offences but where it is the student’s first serious 

breach of the school code of behaviour. In some cases, External Fixed Term Exclusions will be given. 

This is likely to be the case where the seriousness of the offence warrants this punishment as an 

individual deterrence and a general deterrent to others. External Fixed Term Exclusions are also likely 

to be given where the student has already had a number of Internal Exclusions in the past.  

Serious misbehaviour is defined as:  

• Repeated breaches of the academy’s rules  

• Threatening a member of staff  

• Any form of bullying  

• Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or 

intimidation  

• Vandalism  

• Theft  

• Fighting  

• Smoking / Vaping 

• Racist, sexist, homophobic or discriminatory behaviour  

• Possession of any prohibited items.  
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These are:  

o Knives or weapons  

o Alcohol  

o Illegal drugs  

o Stolen items 

o Smoking paraphernalia (including cigarettes, tobacco, cigarette papers, lighters) 

o Vapes (including reusable canisters) 

o Fireworks / “Bangers” 

o Pornographic images  

o Any article a staff member reasonably suspects has been, or is likely to be, used to commit an 

offence, or to cause personal injury to, or damage to the property of, any person (including the 

students).  

(This is not an exhaustive list, sanctions for individual incidents will be issued by the Principal in line 

with the academized expectations) 

Sexual harassment 

As an educational institution and an employer, Dover Christ Church Academy will take all reasonable 

steps to eliminate sexual harassment of or by staff, students, or other members of the school 

community. 

We want to create a working and learning environment that is free from sexual harassment and where 

all members of the DCCA community are treated with courtesy, dignity, respect and to promote 

appropriate standards of conduct at all times.  

DCCA has implemented strategies to ensure that all members of the School community know their 

rights and responsibilities in this area.  

DCCA will treat all complaints in a serious, sensitive, fair and timely manner.  

The academy actively encourages the reporting of prohibited behaviour, we have made two new 

additions to the Incident Type on the Behaviour reporting section SIMs, “Sexualised Comment” and 

“Sexual Harassment”. This will allow for staff to report student comments/actions that are sexually 

inappropriate, sexually suggestive or demeaning. There is also the option to report Gender-based 

violence/violence against women and girls (VAWG) incidents on our new SAFEGUARDING reporting 

system.  

Child -on- Child Abuse (to be read in conjunction with the Child Protection (Safeguarding), Anti-

Bullying Policies and Child on Child Abuse Policy).  

Child on Child abuse is any form of physical, sexual, emotional, and financial abuse, and coercive 

control exercised between children, and within children’s relationships (both intimate and non-intimate), 

friendships, and wider peer associations. Child on child abuse can take various forms, including (but 

not limited to): serious bullying (including cyberbullying), relationship abuse, domestic violence and 
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abuse, child sexual exploitation, youth and serious youth violence, harmful sexual behaviour and/or 

prejudice-based violence including, but not limited to, gender-based violence. Online child on child 

abuse is any form of child on child abuse with a digital element, for example, sexting, online abuse, 

coercion and exploitation, peer-on-peer grooming, threatening language delivered via online means, 

the distribution of sexualised content, and harassment.  

Students and their parents and carers should report and concerns about child on child abuse to an 

adult at Dover Christ Church Academy and be confident that the matter will be dealt with in the correct 

manner. Staff are trained to report all forms of abuse as soon as possible to the Designated 

Safeguarding Lead (DSL) via who will direct the next steps for Safeguarding Team and Pastoral 

Leaders. Dover Christ Church Academy has zero-tolerance of any kind of child on child abuse, inside 

or outside of the academy and will put appropriate sanctions and remedial actions in place according to 

the needs of each case. 

Smoking/Vaping  

Dover Christ Church Academy is a ‘No Smoking’ site. This applies to all adults whether they work at the 

Academy or are visiting.  

The dangers of smoking/vaping are well known and obviously impact on health. Our students have not 

yet reached a legal age to purchase or smoke cigarettes/vapes. Any student caught smoking or vaping 

on school site, at the school entrance or on the way to, or from school will be detained. They will be 

required in the first instance to undertake a smoking cessation programme during their lunchtime. 

Further offences will lead to after school detentions.  

The selling of cigarettes or other items constituting of smoking paraphernalia, including vapes to 

students by students will be dealt with severely and may be reported to the police.  

Searching Students  

In line with the Education Act 2006, School staff have a right to search students for any item banned by 

the school, if the student agrees. This may include items such as tobacco, other items constituting of 

smoking paraphernalia including vapes, alcohol or stolen items. The principal, and staff authorised by 

the Principal have a statutory power to search students or their possessions, without consent, where 

they suspect the student has certain prohibited items. The items that can be searched for under this 

power are knives or weapons, alcohol, illegal drugs and stolen items. Academy staff will seize any 

banned or prohibited item found as a result of a search or which they consider harmful or detrimental to 

school discipline. Weapons and illegal drugs will be passed immediately to the Police.  

Where a search is undertaken without the consent of the student this will, where possible, be 

undertaken by a member of staff of the same sex as the student and with a witness who is also the 

same sex. In order for such a search to be undertaken the academy must be satisfied that there are 

reasonable grounds for suspicion.  

A student that refuses to co‐operate with a search will be treated as any other student who refuses to 

comply with the school discipline policy and a sanction will be imposed. The DFE has updated its 

Searching, screening and confiscation at School guidance to include electronic devices. Staff may 

lawfully search electronic devices without consent or parental permission, if there is a suspicion that the 

student has a device prohibited by academy rules, or the staff member has good reason to suspect the 

device may be used to:  

• Cause harm  
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• Disrupt teaching  

• Break school rules  

• Commit an offence  

• Cause personal injury, or  

• Damage property  

 

Any data, files or images that are believed to be illegal must be passed to the police as soon as 

practicable, including pornographic images of children, without deleting them.  

Any data, files or images that are not believed to be unlawful, may be deleted or kept as evidence of a 

breach of the school's behaviour policy.  

The following items are strictly PROHIBITED from being on site: These items will be confiscated 

and the pupil’s Tutor and Head of Year informed: 

• Sweets and fizzy drinks (any other high sugar foods or drinks) 

• Chewing gum 

• Any toy or item deemed by the school to cause unnecessary distraction 

• Any item or implement that can be used to damage or vandalise school property 

• Offensive weapons: any conventional weapon or makeshift weapon brought or forged or in 

possession to cause harm 

• Anything dangerous including Cigarettes, E-cigarettes, Lighters, drugs, alcohol 

• Laser pens 

• Tasers 

Any prohibited items listed above found in student’s possession will be confiscated. These items may 

not be returned to the students. If the student is in possession of an illegal item this will be referred onto 

the police. The possession of knives or weapons in the Academy may lead to permanent exclusion 

from the Academy, with the case being referred to the Police. If a knife or weapon has been brought 

into the Academy with the intent of inflicting harm or to act as a threat to another person, the Academy 

will proceed to a permanent exclusion. The Academy will also liaise and co-operate with the Police 

when dealing with any disciplinary or behaviour matter that is deemed unlawful.  

Dover Christ Church Academy is a mobile free zone; it takes no responsibility for any mobile 

device (See our Mobile Phone policy).  

Dealing with allegations against members of staff  

Where there are allegations made against members of staff, these will be investigated swiftly and 

consistently by the Senior Leadership Team in line with the academy’s Complaints Policy. Where there 

are issues relating to safeguarding and child protection, these will be dealt with via the appropriate 

channels including immediate communication with the Local Area Designated Officer (LADO) for Child 

Protection. The academy takes its responsibility for Safeguarding and Child Protection extremely 

seriously. With this in mind we also regard false and malicious allegations against members of staff by 

students as an extremely serious breach of the school discipline code and hence serious sanctions will 

be imposed against students who knowingly make such false allegations. 
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Toilet visits  

During each lesson period, students may request permission to visit the toilet. This should be a rare 

and exceptional occurrence as students should be encouraged to use the toilets before tutor period, at 

break, lunchtime and after school. Frequent time out of the classroom can cause significant gaps in 

learning.  

Students with evidenced medical problems will be provided with a toilet pass. This pass should be 

carried by the student at all times.  

Time missed should be made up at the end of the lesson – if appropriate.  

Students Out of Lessons/Truancy  

Time out of lesson leaves gaps in learning.  

 

Students should not leave a lesson without good reason and will not normally be allowed to leave a 

lesson.  

 

If a student is allowed to leave the classroom they will be provided with a note of explanation from their 

subject teacher.  

 

All students out of lessons will be challenged by staff within the academy. If students do not have a 

note of explanation with them, they will be referred to the teacher from whose lesson they have come. 

 

If a student walks out of a lesson without permission, this is classed as Truancy. A 1.5 hour After -

School Detention will be issued. The subject teacher or a member of the Pastoral Team will contact 

parents/carers to inform them of the truancy and confirm the details of the 1.5 hour After School 

Detention – usually the same day.   

 

Students will be logged as truanting and issued a 1.5 hour after-school same day detention, if there is 

no valid reason for them to be out of class. This includes:  

 

• Being more than 5 minutes late to lesson after a lesson change over or the end of Tutor, Break 

or Lunch.  

• Students roaming/ doing laps” of corridors. 

• Students refusing to attend the lessons on their Timetable.  

 

The class teacher or a member of the Pastoral Team will contact parents/carers to inform them of the 

truancy and confirm the details of the 1.5 hour After School Detention.  

 

Swearing and abusive language  

Whatever the context, swearing/abusive language directed to staff or students, or within the hearing of 

staff or students is unacceptable and must result in an appropriate sanction.  

• If the swearing/abusive language is at a low level on the scale, i.e. a slip of the tongue or part of an 

overheard student-to-student conversation, a private conversation, a private reminder of appropriate 

language is in order  
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• If the swearing/abusive language is public and offensive, it must be challenged by either a private or a 

public reprimand according to the circumstances.  

• If the swearing/abusive language is public and challenging, and directed towards a member of staff 

then it requires a firmer response up to and including a Fixed Term Exclusion. The same sanction 

applies for any racial, prejudice or homophobic comments that are directed at another student or adult. 
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Appendix A: Behaviour for Learning Guidance for Students 

 

Behaviour for Learning Guidance for students: 

“Getting it Right” and “Getting it Wrong”. 

  

Our aim and expectation is that all students at DCCA will strive to be STAR Learners, who aspire to and achieve 

their best in all aspects of Academy life and are prepared to make a positive contribution to their community. To 

achieve this, we expect all our students to be in the right place, at the right time, doing the right thing. 

To ensure our students are in the right place, at the right time and doing the right thing, they are expected to 

adhere to the DCCA Behaviour for Learning Principles, they are listed below: 

 

 

 

 

 

 

 

 

 

 

 

 
The table below lists examples of Behaviour for Learning for students at DCCA. The table is split into different 

sections of the school day (Lessons/Tutor; Lesson Change over and Break/Lunch) then divided into two parts: 

“Getting it Right” and “Getting it Wrong”. 

 

Students will receive praise and rewards when they “Get it Right”. 

 

There will be consequences and intervention support for those students who “Get it Wrong”. 

 

“GETTING IT RIGHT” 

Right Place + Right Time + Right Thing = STAR Learners 

 

 

Always on-time and follow instructions. 

Be polite and respectful at all times. 

Complete all work to the best of your ability. 

Do bring the correct equipment/books/materials to all lessons. 

Ensure your uniform is correct and worn with pride. 
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Getting it Right   Getting it Wrong 

Praise and Reward = STAR Rewards  Consequences 

Lessons/Tutor:   

Arrive on time.  Arrive late. 

Enter classrooms in a quiet, orderly way.   Enter classrooms noisily or in a rowdy way. 
Enter classrooms without permission. 

Wear uniform correctly and with pride.  Not wearing the correct uniform. 

Have the correct equipment for every lesson.  Do not have the correct equipment for every lesson. 

Sit where you are asked.  Sit where you shouldn’t. 

Accept teachers’ instructions.  Question teachers’ instructions. 

Raise hand to ask/answer.  Shout out questions/answers. 

Use equipment appropriately and when told to.  Use equipment inappropriately and without 
permission. 

Complete learning/perform to the best of your ability.  Do not produce learning/perform to the best of your 
ability. 

Neat work.   Messy work (with tags/graffiti) 

Work with others and show respect.  Sulk, ignore or make fun of others in the class. 

Listen to members of staff and other students when 
it is their turn to speak. 

 Do not listen when it is expected of you. 

Be polite and helpful.  Be rude, use foul/abusive language, display 
aggressive body language. 

Wait for teacher to talk to you about a 
query/problem. 

 Walk out of lesson. 
Walk away from a member of staff when they are 
talking to you. 
Wander around the academy during lesson time. 

Stay calm/ ask for help  Get angry. 

Wait until break for food.   Eat, chew gum in lesson. 

Drink water if you need to.   Drink something that is not clear water. 

Look after your own property.   Steal others’ belongings. 

Focus on learning - Behave well - support others.   ‘Mess around’ and distract the learning of others, 
throwing things, bully /tease others. 

Mobile phone switched off, kept in bag.  Mobile phone switched on/use, not in bag. 

Use ICT appropriately – following e-safety 
guidelines.  

 Not using ICT appropriately, not following e-safety 
guidelines.   

Follow the fire drill code of expectations.   Break the fire drill code of expectations. 
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Getting it Right  Getting it Wrong 

Praise and Reward  Consequences 

Lesson Changeover:   

Walk quietly in an orderly way.   Run, push, throw things, call out and physically 
touch other pupils or taker others’ belongings, 
fighting. 

Follow staff instructions.   Ignore staff and walk away from them. 

Go straight to lesson. 
Make toilet visits quickly if you have been given 
permission. 

 Take a long time for a toilet visit. 

Wear uniform correctly.  Uniform untidy or incorrect. 

Act as a good role model to others.   Swearing, smoking/vaping, bullying, name-calling, 
teasing, laughing at others, spitting or shouting. 

Keep the environment clean.   Drop litter/ damage the environment.  

Mobile phone switched off, kept in bag.  Mobile phone switched on/use, not in bag. 

Follow the fire drill code of expectations.   Break the fire drill code of expectations. 

Break/Lunch   

Respect other people and their property. 
 

 Physically touch others or take their property without 
permission. 

Keep the environment clean.  Drop litter/ damage the environment. 

Eat in a polite manner and act as a good role 
model to others.  

 Eat inappropriately, swear, smoke/vape, bully, 
name-call, tease, laugh at others, spit, shout.  

Eat food in the appropriate area.  Eat food outside of the appropriate area. 

Respect academy property.   Damage academy property – trees, bushes/plants, 
fences, benches, walls, sports equipment, bins, and 
doors. 

Act safely.   Doing things that could injure or endanger 
yourself/others eg. Climbing, play-fighting/fighting, 
bundling, swinging on objects, throwing objects.  

Talk only to friends and members of the 
academy.  

 Talk to people not from the academy at outside 
fences/gates. 

Mobile phones switched off, kept in bag.  Mobile phone switched on/use, not in bag. 

Use ICT appropriately, following e-safety 
guidelines.  

 Not using ICT appropriately, not following e-safety 
guidelines.   

Follow staff instructions.   Ignore staff instructions, argue, and walk away from 
staff. 

Follow the fire drill code of expectations.   Break the fire drill code of expectations. 
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Appendix B: The Home/Academy Agreement 

Home-Academy Agreement  
Our core mission is ‘Learning to Believe, learning to Succeed’ - We know every student can reach her or 

his potential. We work hard and are kind to each other.  

Our aim and expectation is that all students at DCCA will strive to be STAR Learners, who aspire to and achieve 

their best in all aspects of Academy life and are prepared to make a positive contribution to their community. To 

achieve this, we expect all our students to be in the right place, at the right time, doing the right thing.  

To ensure our students are in the right place, at the right time and doing the right thing, they are expected to 

adhere to the DCCA Behaviour for Learning Principles, they are listed below:  

 

The Home – Academy Agreement outlines the key responsibilities and expectations of each party and aims to 

ensure a collaborative approach between parents/carers, students and our academy. This document represents 

a contract between home and the academy; it must be signed when students enter the school.  

  

 

  
  
  
  
  
  
  
  
  
  
  

A lways on - time and follow instructions.   

B e polite and respectful at all times.  

C omplete all work to the best of your ability.  

D o bring the correct equipment/books/materials to all lessons.  

E nsure your uniform is correct and worn with pride.  

  
  
  
  
  
  
  
  

  

  

  

  

  

  

  

  

  

  

Our commitment to students and parents/carers is to:  
  

• Promote our core DCCA  Behaviour for Learning Principles .   

• Keep staff and students safe and free from harm.   

• Promote British values.   

• Set high expectations for Learning, Teaching, Academic Progress, Behaviour and Attendance.  

• Provide a curriculum and programme of enrichment that develops students’ knowledge, skills and  

  wellbeing.   

• Support and challenge those staff, students and families who do not meet our high expectations.   

• Provide access to high quality pastoral and academic advice, guidance and support.  

• Publish regular reports about students to parents/carers and provide opportunities to talk to staff at  

  Parent/carer forums.   

• Listen to the views of students and their families and respond to feedback where appropriate.   

• Respond to concerns raised by students and their families in a timely fashion.   

• Adopt a zero tolerance approach to radicalisation, discrimination, victimisation, bullying, drugs and  

  other illegal or banned items/substances.  
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As a student of DCCA, I agree to adhere to all of 
the DCCA Behaviour for Learning Principles:  

  As parent(s)/carer(s) of a child at DCCA, I/we 
agree to:  

• Always on-time and follow instructions.  
• Be polite and respectful at all times.  

• Complete all work to the best of your ability.  
• Do bring the correct equipment / books / materials 

to all lessons.  

• Ensure your uniform is correct and worn with 
pride.  

  

I also agree to:  
  

• Attend regularly (95% minimum) and on time.   
• Complete my home learning activities on time and 

to the expected standard.   

• Adopt a zero tolerance to bullying, other antisocial 
or risky behaviours   

• Show the school and myself in a positive light 
whilst participating in school-led activities, both on 

and off site.  

• Raise any concerns/worries with staff as soon as 
they arise so that they can be resolved quickly.   

• Take responsibility for the safety of myself and 
others whilst at school.   

• Not use mobile phones or any electronic media 
device on Academy premises without permission 

from staff.  

• Use technology and social media responsibly and 
safely, so that it does not impact negatively on 

learning or school life.   

 
 

• Ensure they attend regularly (95% minimum) and 
on time.   

• Avoid holidays in term time.   
• Inform the school in advance or by the start of 

school if they are unable to attend.   

• Make sure they have the appropriate equipment 
and uniform.   

• Ensure they are ready to learn.   
• Support the Academy’s Behaviour for Learning 

Principles and other policies; taking follow-up 
actions at home.   

• Track and monitor the completion of home 
learning activities to ensure they are completed on 
time and to the expected standard.   

• Promote British Values.  
• Attend parent/carer evenings and any other 

relevant meetings.   

• Raise concerns with the school at the earliest 
opportunity so that they may be resolved quickly.   

• Ensure my child is aware of their responsibility for 
the safety of themselves and others whilst at 
school.  

• Ensure my son/daughter abides by the  
Academy’s Mobile Phone and E-Safety Policies.   

• Keep contact details up-to-date and let reception 

staff know if our details change.  

• Monitor their use of technology and social media 
so that they and others are safe and are able to 
learn and be happy at school.  

 
We understand and support the Home / Academy 

Agreement: 

 

 

 
  

Signed:  ……………….…………………….…….   

  

  

Date:  ……………….………………………..…….   

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  

Signed:  ……………….…………………….…….   

  

Date:  ……………….………………………..…….  

  

  

Signed:  ……………….…………………….…….   

  

Date:  ……………….………………………..…….   
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Appendix C: Detention System Flow Chart  

 

Detentions: 

Recent Education Acts have given school staff the authority to discipline students for breaking school 

rules, failure to follow instructions or other unacceptable behaviour. Teachers are now permitted to 

regulate the conduct of students when they are off school premises and not under the control of the 

school staff. The concept of “it happened outside of the school gate and is nothing to do with the 

school” is no longer valid in many circumstances.  

It is important to understand that any action taken by a student of this academy which could bring the 

academy into disrepute will be dealt with under the school sanction system. Although the school can 

now issue same night detentions, we will not use this power and will continue to give parents/carers 24 

hours’ notice for any detention lasting longer than 10 minutes.  

Below is the detention system flow chart. Currently we are operating a centralised detention system, 

this means subject teachers will record and call home to explain the behaviours that have led to the 

sanction, but the detention will be supervised by the Heads of Year and Pastoral Team.  
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Reasonable Adjustments for Students with Complex Needs: 

Some students may find it difficult to comply with the expectations of a formal detention setting. These 

students will complete their faculty, pastoral or senior leadership detention in The Learning Support 

Centre. The detention will focus on ensuring that the student is given the appropriate to support to 

revisit the incident which led to the detention being issued and to discuss ‘coping strategies’ for any 

future similar incidents. Staff who have issued the detention are strongly encouraged to be a part of this 

process and should liaise with Mr Hunt (Assistant Vice Principal: Inclusion) and Mr Michael (SENCo) 

accordingly. 

Toilet Visits  

During each lesson period, students may request permission to visit the toilet. This should be a rare 

and exceptional occurrence as students should be encouraged to use the toilets before tutor period, at 

break, lunchtime and after school. Frequent time out of the classroom can cause significant gaps in 

learning.  

Students with evidenced medical problems will be provided with a toilet pass. This pass should be 

carried by the student at all times.  

Time missed should be made up at the end of the lesson – if appropriate.  

Students Out of Lessons/Truancy  

Time out of lesson leaves gaps in learning.  

 

Students should not leave a lesson without good reason and will not normally be allowed to leave a 

lesson.  

 

If a student is allowed to leave the classroom they will be provided with a note of explanation from their 

subject teacher.  

 

All students out of lessons will be challenged by staff within the academy. If students do not have a 

note of explanation with them, they will be referred to the teacher from whose lesson they have come. 

 

If a student walks out of a lesson without permission, this is classed as Truancy. A 1.5 hour After -

School Detention will be issued. The subject teacher or a member of the Pastoral Team will contact 

parents/carers to inform them of the truancy and confirm the details of the 1.5 hour After School 

Detention – usually the same day.   

 

Students will be logged as truanting and issued a 1.5 hour after-school same day detention, if there is 

no valid reason for them to be out of class. This includes:  

 

• Being more than 6 minutes late to lesson after a lesson change over or the end of Tutor, Break 

or Lunch.  

• Students roaming / “doing laps” of corridors. 

• Students refusing to attend the lessons on their timetable.  

 

The class teacher or a member of the Pastoral Team will contact parents/carers to inform them of the 

truancy and confirm the details of the 1.5 hour After School Detention.  
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Swearing and abusive language 

 

Whatever the context, swearing/abusive language directed to staff or students, or within the hearing of 

staff or students is unacceptable and must result in an appropriate sanction.  

• If the swearing/abusive language is at a low level on the scale, i.e. a slip of the tongue or part of an 

overheard student-to-student conversation, a private conversation, a private reminder of appropriate 

language is in order  

• If the swearing/abusive language is public and offensive, it must be challenged by either a private or a 

public reprimand according to the circumstances.  

• If the swearing/abusive language is public and challenging, and directed towards a member of staff 

then it requires a firmer response up to and including a Fixed Term Exclusion. The same sanction 

applies for any racial, prejudice or homophobic comments that are directed at another student or adult. 


